Founding Partners:

ABOUT US
Our Mission
The Romanian Diversity Chamber of Commerce (RDCC) was launched in December 2020 with the mission to:
•

Promote the principles of diversity and inclusion within the local business community,

•

Exchange good – and unsuccessful - practices on diversity and inclusion,

•

Support the development of a more inclusive economy,

•

Encourage organizations to implement successful initiatives in the area of diversity management,

•

Create and share strategic inclusion and diversity plans with our members.

While our main aim is to support the growth of our member’s businesses, we expect to be a forum for activities that bring together a diverse
group of stakeholders, including women, LGBTQ+ persons, Roma, persons with disabilities and other disadvantaged groups and
community and business leaders with the common commitment to advancing more equal chances and opportunities for everybody
regardless of gender, ethnic background, sexual preference, disabilities or any other grounds of personal discrimination.

We strongly believe that combining our efforts will greatly support our progress towards achieving our goals, catalyze further conversations and
actions around diversity and inclusion within the workplace and foster collaboration among our members.

OUR AIM
Successful businesses thrive in diverse, inclusive societies
The current situation in Romania: While numerous studies have shown that greater diversity improves corporate performance, drives growth
and enhances employee engagement while it is also good for the economy, disadvantaged groups own or manage a disproportionately small
share of businesses in the local market. Just as an example, in terms of gender, Romania ranks 26 (out of 28) in the 2020 EU Gender Equality
Index, with a score of 54 out of 100 (representing full equality) versus an EU average of 68. Although the score improved by 4 compared to the
end of 2010, no progress has been made since 2017.
RDCC aims to work ─ together with its members, partners and collaborators ─ toward greater diversity within our workplaces, industries, and
broader business community and to cultivate meaningful, positive change for our society focusing on:
•

Achieving a high level of public recognition, involvement and engagement in promoting diversity in business.

•

Supporting and developing economic activity by and between local diverse businesses and international corporations.

•

Fostering economic enfranchisement of disadvantaged groups by developing business skills, contacts and opportunities within the
framework of diversity in partnership with like-minded organizations.

•

Nurturing a society where disadvantaged groups have an equal place at the table and become an essential part of the engine that
makes the Romanian economy run

•

Encouraging and promoting disadvantaged groups as potential customers – capitalize on their sheer number and collective
purchasing power to make them attractive targets.

We strongly believe that advancing diversity can only be achieved by developing clear strategies and committing to sustained actions.

OUR AIM
The benefits
Membership in RDCC is available to both legal entities and individuals. We are particularly keen to speak to companies, NGOs and
entrepreneurs who are interested to:
Advocate for equal rights and an improved eco-system for diversity and allied businesses in Romania, including diversityfriendly legislation. Publish White Paper to present the RDCC position on diversity. Participate in task forces, build
relationships with various EU institutions, NGOs and Embassies.

Create awareness by actively engaging in public debates and openly sharing actions and best practices to achieve diversity
and inclusion goals faster than any organization could achieve on its own.
Strategize with corporate partners, other business organizations and the community at-large to strengthen opportunities for
businesses from the diversity community and share news and information essential to the success of diversity and allied
businesses.

Increase diversity in the business community by getting involved in various educational programs, organizing networking and
matchmaking events with the support of relevant NGOs.

Gain access to our exclusive Business Enterprise Supplier Diversity certification to help diversity and allied businesses gain
procurement opportunities with large corporations.
Benefit from key development tools like networking and knowledge sharing.

OUR AIM
The benefits
RDCC will actively represent the interests of its members, promoting their individual and common interests in the public sphere. Other
opportunities will include:

Networking

Training

B2B Networking Socials
§
Providing attendees an overview of our programs, events and tools
§
Key professional development tools
§
Sharing best practices and knowledge
§
Providing updates from members and in respect of legislation
§
Delivering education on desired topics
§
Referrals

Think bigger than diversity training
We provide members with needs assessments, customized trainings and
workshops, systemic change coaching, in partnership with relevant civil society
organizations, to foster a diverse, equal, inclusive and respectful workplace
aligned with our organizational mission, business practices and objectives.

OUR AIM
The benefits
Certification to Promote Supply Chain Diversity
§

The RDCC will establish a system - as the exclusive provider in
Romania - to certify members as majority-owned and/or managed
by women, LGBTQ+ persons, Roma, persons with disabilities
and other disadvantaged groups.

§

Multinational businesses can then search for Certified Diverse
Businesses through our database, as well as meet face-to-face
with potential suppliers at our matchmaking events.
Members will have access to contacts with corporate
representatives and supplier diversity professionals to begin
building strategic relationships and making preparations to meet
face-to-face with them at our events.

Certification

§

§

This will allow Certified Diverse Businesses to gain exposure within
corporate procurement processes, covering a range of products
and services such as marketing, public relations, communications,
event management, executive coaching, diversity coaching,
cleaning services, digital printing, graphic and web design,
advertising, translation, architecture, interior design, legal,
engineering, travel, small hotels, online platforms, catering
services, psychologists, repair services, remodeling, etc.

§

Diversity of suppliers helps corporations develop inclusive supply
chains, reflect their market, meet corporate social responsibility
goals in the growth of their community, take advantage of the
competitive advantage of innovative and flexible companies.

OUR AIM
The benefits

Task Forces

Expert committees
We anticipate that members will create and participate in task forces covering
women, LGBTQ+ persons, Roma and persons with disabilities and other
disadvantaged groups.

GET IN TOUCH WITH US TO FIND OUT MORE!
“Diversity means how each of us is unique. Sometimes our diversity can mean that

others - intentionally or unintentionally - exclude us from business, educational, social
and other opportunities. But, as a growing number of organizations recognize,
inclusion generates dynamism and creativity. Fresh approaches, new ideas and
different perspectives deriving from diversity result in robust, healthier and more
prosperous organizations.”
Lestat MONROE
RDCC Founder & Board Member

Full information on all membership types and the benefits included can be found
here.
We also invite you to visit our webpage.

Contact us:
LESTAT MONROE
Str. Turnescu nr. 11, Sector 5
050467 Bucharest
+40 741 096 542
Lestat@rdcc.ro

