


The purpose of GAAD is to get everyone talking,
thinking and learning about accessibility and inclusion
for more than 1 million people with visible and
invisible disabilities in Romania. This first-of-its-kind
conference in Romania will bring together the public
sector, high-level experts, disability advocates and
international corporates to discuss current
challenges, access and digital transformation. We will
also hear about solutions and initiatives to remove
barriers and create equal opportunities.

Scope: Companies will take away key points on how
to make the workplace more inclusive and harness
the potential of the individuals living with disabilities
and reduce their dependency on the state, following
the principle “leave no one behind” (LNOB) - the
central, transformative promise of the 2030 Agenda
for Sustainable Development and its Sustainable
Development Goals (SDGs) .

Background & Event objectives

Background

The employment rate of people with disabilities in Romania is much
lower than that of people without disabilities, and well below the
average of other European Union countries.
In Romania, if 74% of people between 20 and 64 years old without restrictions
are employed, the percentage is only 51% for people with some limitations
and decreases dramatically for people with severe limitations (only 12% of
them are employed).

Awareness-raising of the disabled working population and employers in
order to be active in the labor market
Poor self-assessment of employment opportunities, coupled with a passive 
social assistance system without employment incentives, de-motivates people 
with disabilities to look for a job. People with disabilities have more access to 
forms of self-employment associated with increased risk of poverty, and less 
to economically sustainable entrepreneurship initiatives.

Insufficient accessibility of jobs, including job adaptation and assisted 
employment.
Job adaptation allows equal access to quality jobs. Investments in this field 
are cost-effective and generate high productivity and low absenteeism. 
Adaptation can be done in terms of workspace, equipment, training and 
assessment programs, job description and working hours, and providing 
support such as workplace assistance.



Potential Speakers & Agenda

09:30 - 10:00   Welcoming & Access
10:00 - 10:15   UK or Dutch Ambassador

Dragos Tuță, President of Sustainability 
Embassy in Romania
“The commitment of the diplomatic mission in 
Romania to support the inclusion of people with 
disabilities & their  families in society and at work”.

Part 1 
10:15 - 11:15 How to adapt businesses to embrace different 

types of  disabilities & the economical impact 
of not including people with disabilities into the 
market. 

11:15 - 11:30  Coffee break

Part 2
11:30 - 12:30   How to design and create products and services 

that don't exclude anyone and best practices in
Romanian business. 

12:30 - 12:45   Q&A
12:45 - 13:00   Closing remarks

13:00 - 14:00   Networking Lunch



Founding Corporate Partners Corporate Partners Non-Profit Community Partners

Honorary Partners SME Partners

Strategic Partners

Our Partners



Contact us:

Str. Turnescu nr. 11

050467 Bucharest

Lestat MONROE

+40 741 096 542

Lestat@rdcc.ro

Andreea BERECZKI

+40 754 048 777

Andreea@rdcc.ro

mailto:Lestat@rdcc.ro?subject=RDCC%20Membership%20Information
mailto:Andreea@rdcc.ro?subject=RDCC%20Membership%20Information

